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I. TEX-ANN OFFICERS:

a. 1st LIEUTENANT-








- Helps to lead the Lieutenants.

- Delegates responsibilities given by Colonel or   Director/s to other Lieutenants.

- Keeps a running record in officer notebook of demerits and merits for her squad.

- Hold inspections of her squad for attendance, tardies, and items to be worn or brought.

- Follow all officer duties listed above.

- Follow all duties asked by Director/s and/or Colonel.

b. Replacement of Officers:

· If a dance officer quits or is asked to leave her position, the steps to fill the position will be as follows:

- The director(s)  will first move up within the dance officer line while still following the requirements for each position. (Example: Colonel quits, Lieutenant Colonel moves up to Colonel).

-After the director(s)  have moved up all that can be moved up within the line, any line member that tried out for dance officer and did not make it and is still on the team, will be moved up in the order of their final score.

- It will be up to the Director/s’ discretion as to how many officers are needed for the team each school year. The Director/s may choose to fill the position or to not fill the position based on what is needed for the team that year.

- If there are not line members left that tried out for dance officer and did not make it, the Director/s have the option to then begin to move up Social Officers into the Dance Officer position based on rank. (Example: Senior Executive would be the first to be moved into a dance officer position because she is the highest ranking Social Officer).

- The highest rank a Social Officer can be moved up to is Lieutenant.
II. DISCIPLINE:

a. Disrespect

-When there is a time that a line member or officer is disrespectful to another line member, Dance Officer, Social Officer, or Director/s, whether it be verbally or physically, there must be an officer or Director/s present at the time of the occurrence and the necessary demerits must be given at the time of the situation by an officer or Director/s.

- Demerits cannot be given based on “hearsay” after the fact. The situation/s must be handled immediately.

III. ALL RULES SET FORTH IN THIS CONSTITUTION ARE UP TO THE DIRECTOR/S’ DISCRETION. 

· AMOUNT OF PUNISHMENT FOR A SITUATION THAT IS NOT SPECIFIED IN THE CONSTITUTION WILL BE UP TO THE DIRECTOR/S’ DISCRETION. 

· ANY SITUATION THAT IS NOT COVERED IN THIS CONSTITUTION THAT ARISES WILL BE HANDLED WITH THE DIRECTOR/S’ DISCRETION.

· THE DIRECTOR/S RESERVE THE RIGHT TO MAKE AMENDMENTS TO THIS CONSTITUTION AT ANY TIME IT IS DEEMED NECESSARY.
· WHEN EXTRAORDINARY SITUATIONS OCCUR THAT NEED TO BE HANDLED DIFFERENTLY THAN WHAT IS SAID IN THE CONSTITUTION, IT WILL BE UP TO THE DIRECTOR/S’ DISCRETION HOW TO HANDLE IT BASED ON THE GOOD OF THE TEAM, NOT THE INDIVIDUAL.
