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	L.P. Card Counselors, Nurse, Librarians, Peer Facilitators, Dyslexia teachers, Full-time Test coordinators, Full-time Technology Liaisons, Speech Therapist, Diagnosticians, Home Bound teachers, LSSP, Trainers.
	D
	Criteria 1. CTE staff will meet Criteria 1 if the overall student met standard rates meet the Academic Gain Requirement (AGR).  The AGR will be derived from the increase over the average content area met standard scores from the previous four years’ PBMAS Indicator 1 scores, excluding values that are more than five points from the average and/or first year of four year continuous improvement trend.  Thus, on August 15, the AGR will be based on the tier that the CTE  student average TAKS met standard score falls: 

· 95 or higher, the AGR will be capped at a minimum score of 95. 

· 90-94, the AGR is two percentage points growth, with a cap of 95%.  

· 85-89, the AGR is four percentage points growth.  

· 75-84, the AGR is six percentage points growth.

· 65-74, the AGR is eight percentage points growth.

· below 65, the AGR is 10 percentage points growth. 

In addition, no met standard score can fall below Academically Acceptable, no performance on PBMAS TAKS subject indicators can fall below Academically Acceptable, and met standard score for all students must be at least one percent above previous year unless capped.

Criteria 2.  Attendance to and/or presentation of, on staff’s own time, a minimum of 12 hours of new/different professional staff development beyond the district required.


	Awards are based on overall campus performance on 2009 TAKS test scores by subject area.  

Reading/ELA- $250

Math-$250

Science-$250

Social Studies- $250

Criteria 1 must be met to be eligible for an incentive award and Criteria 1 and 2 must be met to receive an incentive award. 

Content area awards are cumulative; only one content area goal must be met to meet Criteria 1.
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